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Consent to security screening (applies to both internal and external staff)

SKB is responsible for the safe operation of facilities as we conduct nuclear operations. Therefore, SKB uses a number of different tools to achieve a high level of security. According to the Protective Security Act (2018: 585), a security screening must be made by a person who, through employment or in some other way, will participate in a security-sensitive activity.

[bookmark: _Hlk64876495]The Protective Security Act requires that you receive information and give your consent for a screening to be carried out. For information on security screening, see page three of this document. This form of consent also includes consent to a background check by the SKB in cases where it is relevant.

SKB processes personal data in accordance with the Data Protection Regulation GDPR, you can read more about our data protection policy at https://skb.com/gdpr/personal-data-and-data-protection

Manager in charge or contact person at SKB is responsible for ensuring that the correct inspection is carried out and announces which one is applicable.

Tick the box for the intended screening (only one option should be ticked, see page three for more information)

	|_|
	Background screening (performed by SKB)
	|_|
	Security level 3 (the authority)
	|_|
	Security level 2 (the authority)



For administrative matters, please contact the Access Administration at tilltradesfunktionen@skb.se
If you want more detailed information about the screening itself, please contact SKB's Security Protection Manager +46491763200.

The form must be filled in digitally and then printed out for signature.

	Personal information


	Date of birth (yyyymmdd)

	Surname
	All given names (first name in capital letters)

	     
	     
	     

	Street, building, apartment, flat

	Zip code
	City

	     
	     
	     

	Occupation / title at SKB (after approved security test)

	Current citizenship
	Previous citizenship

	     
	     
	     

	Cause of security check (Describe the tasks you are to perform at SKB)


	     

	Employment (employer)

	Address, Zip code, City

	     
	     

	Work agency/company, if other than SKB

	Address, Zip code, City

	     
	     

	

	Responsible contact person at SKB


	     

	
To be filled in only if you are a foreign citizen
If you have been registered in Sweden for at least 5 years, an identity card must also be attached, otherwise extracts from the criminal record in the country of citizenship must be submitted. A new extract must be submitted every year as long as employment / assignments with SKB are ongoing.


	Latest residential address abroad

	Zip code
	City

	     
	     
	     

	Place of birth

	Country of birth
	Passport number

	     
	     
	     

	
The signee has taken note of the information above and hereby agrees to the security screening


	Date
	Signature

	
	



The completed and signed form is sent to responsible manager or contact person at SKB. 

This certificate is only used for external personnel

Certificate of completed security screening

This document is a certificate where the responsible manager at the work agency/company certifies that a security screening has been carried out and that the person listed below has been found reliable from a security perspective.

In cases where the consultant in question is the same as an own legal entity (one-man consultant), the form must be signed by the responsible manager at SKB.

SKB processes personal data in accordance with the Data Protection Regulation, GDPR. You can read more about our data protection policy at https://skb.com/gdpr/personal-data-and-data-protection


The security screening includes:


	-
	Personal knowledge of the consultant concerned refer to the information that emerges during the job interview, among other things about family relationships, education, previous activities, finances, side jobs, contacts, interests, drugs, prosecutions and judgments as well as personal characteristics.


	-
	That information that appears from documents such as grades, certificates, CV and references is correct.


	-
	Drug testing is mandatory for access to a nuclear facility. Drug testing must be carried out and a certificate from an approved drug test must be sent to SKB's manager in charge / contact person.
SKB's other facilities do not require a drug test for access, but random testing may be carried out.




The informant certifies that the named person below has been security screened and found to be loyal and reliable and that ongoing follow-up is carried out by the human resources manager. In the event of an observation that may indicate reduced suitability from a security protection point of view, it must be reported to SKB's head of safety protection.


The form must be filled in digitally and then printed out for signature.

The security screening refers to (to be filled in by the employer)


	Date of birth (yyyymmdd)

	Surname
	All given names (first name in capital letters)

	    
	     
	     



The informant certifies that the above-named person has been checked and found to be reliable


	Date

	City

	     
	     

	Company

	Corporate identity number

	     
	     

	Signature

	Name in block letters

	
	     

	
	

	Contact person at SKB

	Contact person employer
	Mobile number

	     
	     
	     



Completed and signed form is sent to manager in charge or contact person at SKB.


Security screening information

According to the Protective Security Act (2018:585), a security screening must be made by a person who, through employment or in some other way, must participate in a security-sensitive activity or gain access to security-classified information. The security screening shall be carried out prior to participation in security-sensitive activities and shall include a basic investigation. In some cases, records check and a special personal investigation may be conducted. The purpose of the security screening is to prevent persons who are not reliable from a security point of view from participating in security-sensitive activities. According to the Protective Security Act, security screening must also be carried out in connection with participation in security-sensitive activities that do not require security classification. In order to be able to carry out this security screening with sufficient evidence for an overall assessment of the person in question, checks in relevant registers will be carried out. This screening will be carried out by SKB.

The security screening includes:

Security screening interview

The basis for the security screening is a thorough personal assessment, and one of the most important tools for obtaining a basis for this assessment is the security screening interview.
Obtaining and assessing grades, CV, certificates, references and other information that is relevant.
Curriculum vitae, personal letter or other certificates are not only documentation of the applicant's knowledge but also provide a picture of the person's background. The security screening shall be followed up during the time that the participation in the security-sensitive activities is ongoing. The purpose is to maintain and deepen personal knowledge.

Background check as a replacement for check of criminal records, if the employment is not security classified

According to the Protective Security Act, security screening must also be carried out in connection with participation in security-sensitive activities that are not security classified.
In order to be able to carry out this security screening with sufficient data for an overall assessment of the person in question, SKB carries out its own checks in relevant open registers.

Screening, if the employment is considered to be security-classified

An employment or participation in security-sensitive activities must in certain cases be security-classified. There are three security levels, two which are relevant to SKB, security level 3 and security level 2. Whether a person is to be security classified and which security level is relevant depends on the extent to which the person receives security-classified information and must participate in security-sensitive activities. For external personnel who are to be placed in security-classification, SUA agreements must also be considered. If there is already an ongoing existing agreement, SUA is not signed retroactively but is applied for in terms of a new signing of agreement or revision.

Screening means that the Swedish Security Service conducts records checks on the person in question, among other things, the charge and suspicion register. According to the Protective Security Act (2018:585), screening may only be carried out for persons who are to be placed in security-classification.

The security screening does not replace personal knowledge and opinions about the person to be tested.

The person to whom the security screening applies must have given their consent before a register check and special personal investigation may be made. The applicant has the right to withdraw his consent to security screening at any time. This will then mean that the assignment will no longer be able to continue in security-classified service. Upon termination of employment / assignment, the screening will be deregistered, which is also in accordance with the legislation.
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